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REPORT TO: FIRE AUTHORITY

MEETING DATE: 10
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SUBJECT: DRAFT ANNUAL REPORT OF THE INDEPENDENT REMUNERATION
PANEL FOR WALES 2019/20
SUMMARY:
This report summarises the findings contained within the draft annual report of the
Independent Remuneration Panel for Wales (IRPW) 2019/20 regarding Members’
allowances and remuneration, as set out at Appendix 1, and also asks members to
consider whether to adopt senior salaries for the Chairs of Committees.
RECOMMENDATIONS:
i.

To note the IRPW’s draft determinations in relation to members’
allowances and remuneration, for implementation in the 2019/20 municipal
year.

ii.

That the Fire Authority considers the Resource Management Committee’s
recommendation not to adopt senior salaries for Chairs of Committees.
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REPORT TO THE FIRE AUTHORITY
10 DECEMBER 2018
DRAFT ANNUAL REPORT OF THE INDEPENDENT REMUNERATION PANEL
FOR WALES 2019/20
1

Summary
This report summarises the findings contained within the draft annual report of the
Independent Remuneration Panel for Wales (IRPW) 2019/20 regarding Members’
allowances and remuneration, as set out at Appendix 1, and also asks Members to
consider whether to adopt senior salaries for the Chairs of Committees.

2

National/Wales Position

2.1

The arrangements for payments and allowances for Members of relevant
authorities, together with the functions and responsibilities of the IRPW are set out
in the Local Government (Wales) Measure 2011.

2.2

The IRPW published its Draft Annual Report for 2019/20 on 2 October 2018, which
set out its determinations on the payment of remuneration and allowances to
Members and Co-opted Members of Fire and Rescue Authorities (FRAs) for the
2019/20 municipal year. Relevant extracts of the report can be found in Appendix
1, however a link to the complete copy of the report is located on the IRPW website
https://gov.wales/docs/dsjlg/publications/181002-irp-draft-report-en.pdf. Members
of the Fire Authority have been sent this link and were invited to comment directly
to the IRPW upon the proposals.

2.3

The IRPW has determined that there shall be an increase of £35 on the basic
salary for members of FRAs for 2019/20. This shall be payable from the date of the
Authority’s Annual General Meeting in 2019.

3

Mid and West Wales Fire and Rescue Service Current Position

3.1

IRPW guidance states that, in addition to the Chair’s senior salary, Fire and Rescue
Authorities can pay a senior salary to the Deputy Chair and up to two chairs of
committees, where there is significant and sustained responsibility.

3.2

The Fire Authority, at its Meeting on the 11 December 2017, resolved to reinstate
the senior salary for the Deputy Chair, made payable from the Annual General
Meeting 2018. Furthermore, the Authority determined that it would continue with its
previous determination that that senior salaries would not be adopted for
Committee Chairs.

3.3

The Democratic Services Forum considered the Draft annual report of the IRPW
2019/20 at its meeting on 15 October 2018 and requested that the issue of senior
salaries be revisited by the Resource Management Committee, with a view to
instating a senior salary to the Chairs of the Resource Management Committee and
the Performance, Audit and Scrutiny Committee. Accordingly, the Resource
Management Committee, at its meeting on 12 November 2018, debated the matter
and determined to recommend to the Fire Authority that the role of Chairs of
Committees was within the remit of the role description for Members and
accordingly did not warrant a senior salary in line with the determination 25 of the
IRPW.

3.4
3

The IRPW stipulate that a Fire and Rescue Authority senior salary must reflect
significant and sustained responsibility. The Role Description and further
information regarding the responsibilities of the Committee Chairs are set out at
Appendix 2 for consideration.
4

Proposal

4.1

That the Fire Authority note the content of the draft annual report, and consider
whether to adopt senior salaries for Committee Chairs.

5

Financial/Procurement Implications

5.1

There will be an increase of £35 to the basic salary for Members of FRAs from the
date of the Authority’s Annual General Meeting, which is an annual basic salary of
£1,780 from the date of the Authority’s next Annual General Meeting. The resulting
additional financial implication on the Fire Authority is therefore £875.

5.2

The senior salary of the Chair of the FRA, which is inclusive of the basic salary,
shall be £10,480 from the date of the Authority’s next Annual General Meeting.

5.3

The senior salary of the Deputy Chair of the FRA, which is inclusive of the basic
salary, shall be £5,480 from the date of the Authority’s next Annual General
Meeting.

5.4

The IRPW has determined to include a provision for up to two additional senior
salaries for Committee Chairs in line with the determination 25 of the IRPW, this
would be paid inclusive of the basic salary and would be a total of £5,480 per senior
salary, effective from the date of the Authority’s next Annual General Meeting. If
introduced, the resulting additional financial implication on the Fire Authority would
therefore be £3,700 per senior salary.

5.5

The IRPW has determined to include a provision for Fire and Rescue Authorities to
apply for specific or additional senior salaries that do not fall within the current
Remuneration Framework. Any such applications would need to be considered
and approved by the Authority prior to submission to the IRPW. The Authority does
not currently pay additional salaries in this regard.

5.6

The Authority provides for the reimbursement of necessary costs for the care of
dependent children and adults and for personal assistance needs up to a maximum
of £403 per month, in line with the IRPW’s determinations.

5.7

Travel and subsistence costs are reimbursed in line with the provisions outlined in
section 8 of the IRPW report.

5.8

There have been no changes to the level payable to co-opted Members of the
Standards Committee and accordingly they will remain in line with IRPW
determinations, as follows:
• Chairs - £128 (up to 4 hours) or £256 (4hours and over)
• Ordinary Members - £99 (up to 4 hours) or £198 (4hours and over)
Reasonable time for pre-meeting preparation, in addition to travelling time to and
from the place of the meeting can be included in the claims for payments made by
co-opted members (up to the maximum of the daily rate).
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6

Risk Assessment/Legal Implications

6.1

Part 8 and schedules 2 & 3 of the Local Government (Wales) Measure 2011 set out
the arrangements for the payments of Members of relevant authorities and the
functions and responsibilities of the IRPW.

6.2

In accordance with the IRPW Regulations, Fire and Rescue Authorities must
maintain an annual Schedule of Member Remuneration detailing the payments it
will make to members in the coming municipal year. This information must be
published by 31st July each year and made available to the IRPW and the general
public.

6.3

Fire and Rescue Authorities must also publish a “Statement of Payments” by 30th
September each year. This document details all payments made to elected
members in the previous municipal year.

7

Equality and Diversity Including Welsh Language

7.1

It is not considered that there are any risks that need addressing as the
recommendations apply equally to all Members.

8

Human Resource and People Development

8.1

The IRPW expects each Member to undertake relevant training and personal
development opportunities as required to properly discharge the duties for which
they are remunerated. These aspirations are fully supported and facilitated by Mid
and West Wales Fire and Rescue Service.

9

Information and Communications Technology (ICT)

9.1

There are no ICT issues associated with this report.

10

Estates

10.1

There are no Estates issues associated with this report.

11

Service Delivery

11.1

There are no Service Delivery issues associated with this report.

12

Fire Authority Governance

12.1

Following publication of the final Annual Report of the IRPW, the Monitoring Officer
will exercise delegated authority to amend the Schedule of Members and Co-opted
Members’ Responsibility and Remuneration to reflect any changes necessary and
will ensure that the constitution is updated as required.

13

Consultation & Communication

13.1

The IRPW published its Draft Annual Report for 2019/20 on 2 October 2018, which
set out its determinations on the payment of remuneration and allowances to
Members and Co-opted Members of Fire and Rescue Authorities for the 2019/20
municipal year.
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13.2

Section 146 of the Measure requires the IRPW to consult on its annual reports
before final publication, and to take account of the representations which it
receives. All Members of the Fire Authority were invited to respond directly to the
IRPW on the proposals by 27 November 2018 to enable the final report to be
published by 28 February 2019.

13.3

The IRPW Draft Annual Report for 2019/20 has been considered by the Democratic
Services Forum at its meeting on 15 October 2018 and the Resource Management
Committee at its meeting on 12 November 2018.

13.4

The Authority will implement the IRPW’s final determinations, as set out in its
Annual Report, from the date of the Authority’s Annual Meeting in 2019.

14

Evaluation

14.1

There are no Evaluation issues associated with this report.

15

Well-being of Future Generations (Wales) Act 2015

15.1

Implementation of the IRPW’s determinations will support the aspirations of the
Well being framework.

16

Data Protection and Privacy Issues

16.1

There are no Data Protection and Privacy issues associated with this report.

17

Recommendations

17.1

i.

To note the IRPW’s draft determinations in relation to members’
allowances and remuneration, for implementation in the 2019/20
municipal year.

ii.

That the Fire Authority considers the Resource Management
Committee’s recommendation not to adopt senior salaries for Chairs of
Committees.
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Appendix 2
Chairs of Committees/Sub Committees, Panels and other bodies
The roles and responsibilities of all Committees/Sub Committee and Other Bodies
Panel Chairs are:
i.

to chair the committee/panel and ensure its overall effectiveness;

ii.

to have working knowledge of the Authority’s relevant policies and
strategies and to ensure he/she is sufficiently and effectively briefed by
Officers on matters coming before the committee/panel;

iii.

to co-ordinate and manage the work of the committee/panel;

iv.

to support the role of the Chair of the Authority in the development of
policy, strategy and budget proposals.

Requirements of the Role
In addition to their nominated representation on the Authority’s Committees/Fora
within their respective Groups, the Chairs of Committees are appointed to the
following Committees/Panels/Fora by virtue of their role as Committee Chair:
Chair of Resource Management Committee
Appointment Committee
Shortlisting Panel
Democratic Services Forum
Investigating, Disciplinary and Disputes Committee
Joint Consultative Forum
Chair of Performance, Audit and Scrutiny Committee
Appointment Committee
Shortlisting Panel
Democratic Services Forum
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