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SUMMARY:
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i.
To note the IRPW’s draft determinations in relation to members’ allowances and
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ii.

That delegated authority be given to the Clerk / Monitoring Officer to update the
Schedule of Member Remuneration within the Authority’s Constitution and to
make any necessary amendments to the 2019/20 Schedule from time to time
during the municipal year, in order to reflect any changes in membership of the
Authority or Committees, or as a result of any Supplementary Reports issued by
the Independent Remuneration Panel for Wales.
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Eitem 5 ar yr Agenda
Mae'r Adroddiad Heb ei eithrio
Mae'r Adroddiad I’w Ystyried
ADRODDIAD I'R: AWDURDOD TÂN

DYDDIAD Y CYFARFOD: 18 MAWRTH 2019

TESTUN: ADRODDIAD BLYNYDDOL DRAFFT Y PANEL ANNIBYNNOL CYMRU
AR GYDNABYDDIAETH ARIANNOL 2019/20
CRYNODEB:
Mae’r adroddiad hwn yn crynhoi’r canfyddiadau sydd wedi eu cynnwys yn adroddiad
blynyddol drafft y Panel Annibynnol Cymru ar Gydnabyddiaeth Ariannol (PACGA)
2019/20, mewn perthynas â lwfansau a chydnabyddiaeth ariannol i aelodau, fel yr
amlinellwyd yn Atodiad 1, ac hefyd yn gofyn i’r Aelodau ystyried a ddylid mabwysiadu
uwch gyflogau ar gyfer Cadierydd y Pwyllgorau.
ARGYMHELLION:
i.
I nodi penderfyniadau drafft y PACGA mewn perthynas â lwfansau a
chydnabyddiaeth ariannol i aelodau, er mwyn eu rhoi ar waith ym mlwyddyn
gyngor 2019/20.

ii.

Bod awdurdod dirprwyedig yn cael ei roddi i’r Clerc / Swyddog Monitro, i
ddiweddaru Rhestr Cydnabyddiaeth Ariannol yr Aelodau yng Nghyfansoddiad yr
Awdurdod ac i wneud unrhyw newidiadau angenrheidiol i Restr 2019/20, o bryd
i’w gilydd, er mwyn adlewyrchu unrhyw newidiadau i aelodau’r Awdurdod neu’r
Pwyllgorau, neu o ganlyniad i unrhyw Adroddiadau Ychwanegol a gyhoeddir gan
Banel Annibynnol Cymru ar Gydnabyddiaeth Ariannol.

CYMERADWYO'R ADRODDIAD
Clerc:
Sylwadau: Cymeradwywyd
Dyddiad: 08.03.19
Cyfarwyddwr:
Sylwadau: Ddim yn gymwys
Dyddiad:
Cyllid/Trysorydd:
Sylwadau: Cymeradwywyd
Dyddiad: 11.03.19
Prif Swyddog Tân
Sylwadau: Cymeradwywyd
Dyddiad: 10.03.19
PAPURAU CEFNDIR A DDEFNYDDIWYD WRTH BARATOI'R ADRODDIAD HWN:
https://beta.llyw.cymru/sites/default/files/publications/2019-02/pacga-adroddiadblynyddol-2019.pdf
Yn cyflwyno'r Adroddiad:
Awdur(on) yr Adroddiad a'u Swyddi
Dyddiad yr ysgrifennwyd yr adroddiad
gwreiddiol

Dave Daycock
Clerc a Swyddog Monitro
Julie Owens
Swyddog Gwasanaethau Democrataidd
18/02/2019

2

REPORT TO THE FIRE AUTHORITY
18 MARCH 2019
ANNUAL REPORT OF THE INDEPENDENT REMUNERATION PANEL FOR
WALES 2019/20
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Summary
This report summarises the findings contained within the annual report of the
Independent Remuneration Panel for Wales (IRPW) 2019/20 regarding Members’
allowances and remuneration, as set out at Appendix 1.

2

National/Wales Position

2.1

The arrangements for payments and allowances for Members of relevant
authorities, together with the functions and responsibilities of the IRPW are set out
in the Local Government (Wales) Measure 2011.

2.2

The IRPW published its final Annual Report for 2019/20 on 18 February 2019,
which sets out its determinations on the payment of remuneration and allowances
to Members and Co-opted Members of Fire and Rescue Authorities (FRAs) for the
2019/20 municipal year. Relevant extracts of the report can be found in Appendix
1, however a link to the complete copy of the report is located on the Welsh
Government website https://beta.gov.wales/independent-remuneration-panelwales-annual-report-2019-2020. Members of the Fire Authority have been sent this
link and were invited to comment directly to the IRPW upon the proposals.

2.3

The IRPW has determined that there shall be an increase of £35 on the basic
salary for members of FRAs for 2019/20. This shall be payable from the date of the
Authority’s Annual General Meeting in 2019.

3

Mid and West Wales Fire and Rescue Service Current Position

3.1

The determinations of the IRPW in relation to the Fire Authority payments are set
out at Appendix 1 of this report and are considered in in greater detail at Section 5.

4

Proposal

4.1

That the content of the annual report of the IRPW for 2019/20 relevant to the Fire
Authority be noted (see Appendix 1) and delegated authority be given to the
Clerk/Monitoring Officer as set out at section 17.2 fo the report.

5

Financial/Procurement Implications

5.1

There will be an increase of £35 to the basic salary for Members of FRAs from the
date of the Authority’s Annual General Meeting, which is an annual basic salary of
£1,780 from the date of the Authority’s next Annual General Meeting. The resulting
additional financial implication on the Fire Authority is therefore £875.

5.2

The senior salary of the Chair of the FRA, which is inclusive of the basic salary,
shall be £10,480 from the date of the Authority’s next Annual General Meeting.

5.3

The senior salary of the Deputy Chair of the FRA, which is inclusive of the basic
salary, shall be £5,480 from the date of the Authority’s next Annual General
Meeting.
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5.4

The IRPW has determined to include a provision for up to two additional senior
salaries for Committee Chairs in line with the determination 25 of the IRPW, this
would be paid inclusive of the basic salary and would be a total of £5,480 per senior
salary. However, the Authority has resolved at its meeting on 10 December 2018
that committee chairs will not be remunerated at this time.

5.5

The IRPW has determined to include a provision for Fire and Rescue Authorities to
apply for specific or additional senior salaries that do not fall within the current
Remuneration Framework. Any such applications would need to be considered
and approved by the Authority prior to submission to the IRPW. The Authority does
not currently pay additional salaries in this regard.

5.6

The Authority provides for the reimbursement of necessary costs for the care of
dependent children and adults and for personal assistance needs up to a maximum
of £403 per month, in line with the IRPW’s determinations set out at section 10 of
its report.

5.7

The Authority provides for the specific arrangements for long-term sickness, in line
with section 11 of the IRPW report.

5.8

Travel and subsistence costs are reimbursed in line with the provisions outlined in
section 12 of the IRPW report.

5.9

There have been no changes to the level payable to co-opted Members of the
Standards Committee and accordingly they will remain in line with IRPW
determinations, as follows:
• Chairs - £128 (up to 4 hours) or £256 (4hours and over)
• Ordinary Members - £99 (up to 4 hours) or £198 (4hours and over)
Reasonable time for pre-meeting preparation, in addition to travelling time to and
from the place of the meeting can be included in the claims for payments made by
co-opted members (up to the maximum of the daily rate).

6

Risk Assessment/Legal Implications

6.1

Part 8 and schedules 2 & 3 of the Local Government (Wales) Measure 2011 set out
the arrangements for the payments of Members of relevant authorities and the
functions and responsibilities of the IRPW.

6.2

In accordance with the IRPW Regulations, Fire and Rescue Authorities must
maintain an annual Schedule of Member Remuneration detailing the payments it
will make to members in the coming municipal year. This information must be
published by 31st July each year and made available to the IRPW and the general
public.

6.3

Fire and Rescue Authorities must also publish a “Statement of Payments” by 30th
September each year. This document details all payments made to elected
members in the previous municipal year.

7

Equality and Diversity Including Welsh Language

7.1

It is not considered that there are any risks that need addressing as the
recommendations apply equally to all Members.

8

Human Resource and People Development
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8.1

The IRPW expects each Member to undertake relevant training and personal
development opportunities as required to properly discharge the duties for which
they are remunerated. These aspirations are fully supported and facilitated by Mid
and West Wales Fire and Rescue Service.

9

Information and Communications Technology (ICT)

9.1

There are no ICT issues associated with this report.

10

Estates

10.1

There are no Estates issues associated with this report.

11

Service Delivery

11.1

There are no Service Delivery issues associated with this report.

12

Fire Authority Governance

12.1

Following publication of the final Annual Report of the IRPW, the Monitoring Officer
will exercise delegated authority to amend the Schedule of Members and Co-opted
Members’ Responsibility and Remuneration to reflect any changes necessary and
will ensure that the constitution is updated as required.

13

Consultation & Communication

13.1

The IRPW published its Draft Annual Report for 2019/20 on 2 October 2018, which
set out its determinations on the payment of remuneration and allowances to
Members and Co-opted Members of Fire and Rescue Authorities for the 2019/20
municipal year.

13.2

Section 146 of the Measure requires the IRPW to consult on its annual reports
before final publication, and to take account of the representations which it
receives. All Members of the Fire Authority were invited to respond directly to the
IRPW on the proposals by 27 November 2018.

13.3

The IRPW Draft Annual Report for 2019/20 has been considered by the Democratic
Services Forum at its meeting on 15 October 2018, the Resource Management
Committee at its meeting on 12 November 2018 and the Fire Authority meeting on
10 December 2018.

13.4

The final report was published by the IRPW and circulated to Members on 18
February 2019.

13.5

The Authority will implement the IRPW’s final determinations, as set out in its
Annual Report, from the date of the Authority’s Annual Meeting in 2019.

14

Evaluation

14.1

There are no Evaluation issues associated with this report.

15

Well-being of Future Generations (Wales) Act 2015
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15.1

Implementation of the IRPW’s determinations will support the aspirations of the
Well being framework.

16

Data Protection and Privacy Issues

16.1

There are no Data Protection and Privacy issues associated with this report.

17

Recommendations

17.1

To note the IRPW’s draft determinations in relation to members’ allowances and
remuneration, for implementation in the 2019/20 municipal year.

17.2

That delegated authority be given to the Clerk / Monitoring Officer to update the
Schedule of Member Remuneration within the Authority’s Constitution and to make
any necessary amendments to the 2019/20 Schedule from time to time during the
municipal year, in order to reflect any changes in membership of the Authority or
Committees, or as a result of any Supplementary Reports issued by the
Independent Remuneration Panel for Wales.
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